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Guilford County Workforce Development Board 2009
Summer Youth Employment

The Guilford County 2009 Summer Youth Employment
Program was a great success on many levels. The youth gained
useful skills and knowledge, the businesses involved benefited
from the subsidized labor in tough economic times, and the
community could be proud of their young people for taking the
initiative to invest in their own futures.

Bigger than ever before, the program this year included nearly
600 participants. This group of youth ranged from 15 to 24
years old, high school and college students as well as graduates,
some with no work experience to those with years of
experience, and career interests that ranged from child care to
graphic design and from automotive engineering to dog
training.

Throughout the summer those youth learned what it means to

work in the real world. They were treated as employees by their
work site supervisors and coworkers, even though their wages
came from the American Recovery and Reinvestment Act funds.
They were expected to show up on time, dress professionally,
finish assigned tasks, and turn in time sheets twice a month.

By the end of the summer, eachof them could add a new work

experience and set of skills to their resume. Once they finished,

most went back to school (high school and college), several
were hired as full employees by their work sites, and some have
stayed on with JobLink to pursue career specific training . This

program could not have accomplished what it did without the
dedication of the youth, the support of their communities, the
flexibility and patience of the work sites, and the hard work of the
summer and fulltime JobLink staff.

Some of this Summer 6s Wor k Sit

Scratch Animation Contest

As part of the Summer Youth Employment Program, the youth
have received exposure to Animation and Game Design, a fast
growing global industry with strong roots in North Carolina. All
participants were offered an opportunity to learn the basic
elements of animation and game design using Scratch software.
At the Summer Youth Employment Program closing ceremony
Thomas Adams, Terique Crandell, Tirrell Harris, and Cedric
Ingram presented their work. Tirrell Harris and Cedric Ingram
were both awarded notebook camputers for the animations they
created.
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Nika Garcia: Greensboro Historical Museum

Nika Garcia was very shy when she started working at the
Greensboro Historical Museum. i When | started
that patient 7 | learned to be more patient and work with
people i you have to be able to work with people or you just
wonodt get v e Ewntloagh shé was hesithne abaut
her job at first, she has become very comfortable with the job
and the staff. By the end odve
and her supervisors didnét wa

Nika is 15 years old and this is her first job. When she signed up
with the Summer Youth Employment Program she requested a
job either doing office work or working with kids T her work site

allows her to do both.

During her day she conducts PastTime tours for groups of
children. The tours demonstrate how children played 100 years
ago. Nika shows them two silent films, helps them make
thaumatropes (a popular Victorian era toy), plays them music
recorded on phonograph cylinders, and introduces them to old
fashioned outdoor bowl i ng. WH
helps out by greeting visitors at the front desk, answering
phones, and checking the exhibits. Before she became part of
the Summer Youth Employment Program she volunteered at
Brookdale Senior Living helping with activities for the residents.
Nika lives with her godmother and her 3 siblings 7 she is very
close with them and spends most of her free time with her
family.

Her job experience has reinforced her plans of going to Wake
Forest University after high school and eventually becoming a
pediatrician. il 6ve | earned that you

positively about everything. o

Jameson Donnell: Greensboro Planning Department

Jameson Donnell is 19 and has his first summer job. He signed
up with the Summer Youth Employment Program looking for a
customer service or office job and was placed at the City of
Greensboro Planning Department.

At the Planning Department Jameson is constantly learning
new things such as how to use the GIS systemil L ear ni
GIS will help me with my major, Criminal Justice. It is useful

for | ocating addresses and pr

Some days Jameson goes on site visits with planning
department staff to check what different pieces of land are being
used for and checking for vacant homes and vacant lots.

He does a little bit of everything around the office 1 | at el
been going to subdivisions to verify how many homes are there
and to check that the addresses on file are correct.fi | enj
when we go out in the field. | get to see stuff | never really paid
attention to.o
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Jameson and his brothers were raised by a single mother; he
has played football his entire life and is currently attending
Mars Hill College in western North Carolina.

When asked about his plans for the future, Jameson is sure of
his path. A Thi s | atbally paseed me more towards
finding a career in criminal |
for first timers. It has helped me out with the things | lacked in
the job field. o

Airreia Smith: Allstate John Palmer Agency

Airreia Smith is 23 and is getting her masters degree at UNCG
in BirthKindergarten Education. She signed up with the
Summer Youth Employment Program to work with children i
her second choice was office work and she was placed at the All
State John Palmer Agency in Greensboro.

Airreia has held several jobs before including child care,
substitute teacher, office assistant, baby sitting, and camp
instructor. At All State she performs basic office duties such as
filing, sorting, and organizing information, greeting customers,
and answering the phone.

While Airreia is planning on going into a career in the early
childhood education field, she is still learning from her summer
job. Al tds sharpened me as far

sure | 6m respecting all peoipény

In addition to being a benefit to the youth participants, the
program has hel ped Mr .iWeadweer
our files under control, she has a very pleasant phone voice
and a pleasant demeanor , s h aké
JobLink could have recommend e
very happy. o

Mr. Palmer is enthusiastic about the program and said, i1 A t

age | di dnét get a chance to
That was my main motive for getting involved. | also t hink the
mentoring aspect is very good i its and opportunity for me to

give backé | was drawn to th
opportunity to share with som
an opportunity to be shared w
Mr. Palmersaidii |l t 6s a great opportun
sides of the working world that they possibly have not seen
before. o0 Airreia agrees, Al to
with an open mind, to different opportunities and to learn new

~

skills. o
Jamestown 24 Hour Fitness

Jamestown 24 Hour Fitness had four participants, Unique
Hicks age 20, Michael Martinez age 17, Allen McCall age 19, and
Dontay Dailey age 17. Each of them had previous work
experience, ranging from house keeping, fast food, to other
summer youth employment jobs.
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Work sites with multiple participants offer an opportunity to
learn and improve as a group. Jamestown 24 Hour Fitness
owner Dewayne Thomas provided a supportive environment to
learn the fundamentals of running a business. Dontay said, i |
love the experience, he shows us a lot of stuff. Even if we have
an attitude , he showed us that we need to leave it at home and
come to work with the best sm

Unique said, i | |l earned how to be mo
that you donoét really have an e
learned how to fax, answer the phone in a business manner,
how to greet people by looking them in the eye, and | also
|l earned how to cooperate with

Allen McCall was born and raised in High Point and is happily
married. He said, i | had a ssam o6 mé@wteh
out side of my mamaés house si
own car, my own bills, all of that. | tried to go in head first and

it has set me backa aoloidt tllie eh
some struggles you have to go through. | feel like the struggles

| did go through when | was younger have made me a better
person. 0

Dontay is a senior at High Point Central High School. fi | I
playing piano, | just love it. All of the money that | get from
here goes to my studio. | write songs and make music for
different people | do rock, | did a country song which was the
hardest thing | ever had to do. | do R&B. Mostly | write and
make beats for other people. And | know how to play pretty
much every instrument there |

When asked what she will do with money from her summer job,
Unique said, il 6 m having a baby in [
just trying to be prepared to become a mother. This job is
helping me to get the things | need for my child before my child
gets here. o

After the summer Allen plans to be able to return to school, fi |
went to college for a year, but it got a little too expensive. |
think 1 édm going to transfer t
tosaveupsomeki nd of money so | can
to become a business owner. 0

Everett McGirt: Greensboro Information Technology
Department

fiFor the duration of the Summer Youth Employment Program

I have worked at The City of Greensboro in the Information
Technology Department. This program has given me the
chance to use what skills | already have and also improve on
them. Before | was assigned a worksite, | took a three day
orientation which covered everything from workers
compensation to how to properly write a resume. At my
wor ksite, the work | do is wh
take new computers and set them up for the city employe e the
computer was acquired for.
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This process starts with taking the computer out of the box,
installing software, configuring settings, taking out the
empl oyeebs old computer, and
The city employees in the IT Department have been really
supportive, fun, and great mentors. Not only has my
knowledge of computers grown, but | have also learned about
city procedures and protocols. This program has taught me
enough good business practices that | have been hired as a city
employee parttime, so that | will also be able to attend college
this fall. This has been an experience that | would recommend
for any of my peer s, because
worl do with information and
promotes all aspects of life as a successfup er son. 0

Charles Copeland & Larondre Davis: Malik Enterprises

The importance of learning a trade has often been downplayed
in todayés society. Much emp
college education without learning the valuable hands on skills
necessary to enter the workforce. While much can be learned in
the classroom, there are many occupations that require a
lengthy on-the-job learning experience. Two participants in our

program, Larondre Davis and Charles Copeland, were able to
see firsthand the effort and knowledge required in the trade

industry.

Larondre and Charles worked for Malik Enterprises under the
supervision of owner Abdul Malik. Malik Enterprises has a
couple of business ventures. The participants were learning the
trade of flooring as well as concessions management. According
to Larondre, fiThe first two weeks we were learning how to do
tasks, and mainly just wat ¢ h i nThey dearned the tools and
procedures required to lay down carpet, as well as beginning to
understand management skills needed to operate a business.

Both participants said that they would like to be mechanics after
this experience. Mr. Malik said that he had faith that they could
go into any city and work as a helper laying carpet. He said he is
teaching them ibdecand adjust tofiabything. The X
main thing Mr. Malik hoped the participants would learn is to
be self sufficient. i H o p e thaylwill yhave their own business
and become i ndepen dce did. With rthisr
summer experience under their belt, they are given a handi up
on their way to meeting those expectations.

2009 Participating Employers

Adult Center for Enrichment Advanced Personnel Resources, Inc

African American Art Allstate Insurance - John Palmer
Agency

American Friends Service Committee Andes International

Antronix AppleRock

Ashtae Products Inc. Bar Construction Company

Big Brothers Big Sisters (HP) Black Child Development Institute o
Greensboro

Booklovers Shop BounceU

Boys and Girls Club of Greater High Poif Brainiacs
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Bridgit's Bridal Boutique

Burlington Road Animal Hospital

Center for Visual Artists

Central Carolina Sports Academy

Central Carolin&ugery

Changing Phases Behavioral Popt,
LLC

City of Greensboro

City of High Point

Coffee at The Summit

Communities in Schools

Community Theater of Greensboro

Core City High Point

Craft Recreation Center

Creative Corner Child Care

Crossroads Adult Day Care Cnt, Inc.

D.D.'s Kids Learning center, INC.

Downtown Hounds

Dudley Sr. High School

East Market St Development Corp.

EdChoceKaTion Station

Educational Oultfitters

Educational Playtime

Employment Security Commission

ENPULSE Engg Conservation

Environmental Solutions Group

Family Empowerment

Family Service of the Piedmont (Fam
Resource Center)

Ferguson Enterprises

Fisher Enrichment Center

Folk Teen Center

FosterCaviness Foodservice

Fruit Of The Spirit Childcare Center

Gen X/Upscale Beauty Supply

Girls Scouts, Tarheel Council

Goodwill Industries

Greensboro Children's Developme
Services Agency (CDSA)

Greensboro Children's Museum

Greensboro Coliseum

Greensboro Fire Department

Greensboro Historical Museum

GreensbordHousing Authority

Greensboro Housing Coalition

Greensboro Park and Recreation

Greensboro Partnership

Greensboro Public Library

Greensboro Waste Management Dey

Guilford County H

Guilford County Child Suppo

Enforcement
Guilford County Department ofSocial| Guilford County Dept of Soci
Services: Family &  Children Services

Medicaid

Guilford County Homeownership Center

Guilford County Human Resources

Guilford County Job Link Career Center

Guilford County Pretrial Services

Guilford County Resourcand Referral

Guilford County Schools Dept. of

Center Maintenance
Guilford Tech Community Collegéligh | Guilford Tech Community Colleg
Point Jamestown

Heritage Greens Senior Living

Hicone Yogurt and Deli

High Point Housing Authority

City of High PoirPublic Library

City of High Point Transportation

City of High Point Parks and Reecrg
tion

City of High Point Customer Service

City of High Point Athletics Office

His Village Community Enrichment Cent

Hispanic Center

Homeplace Group

IT Training &olutions, Inc

Jamestown 24 Hour Fitness

JobLink

Junk in the Trunk

K Marie Kare / Kid's Activity Ctr.

K.I.D.S. Inc. Kathleen Clay Library
Key Valet Services Kids Place Daycare
LA Solutions Le'Pri Promotions LLC

Little Princess Child Care

Macedonia Ceter

Malik Enterprises

Managed Data Group

Mary's Christian Learning Center, llc

Meant Il Shine Photography

Murdock Concrete Company

My Connect Fashions

Natural Science Center of

Greensboro

NC A&T

Nia Community Action Center

Office of Attorney Alex C. Kreager

Open Door Ministries

Optimum Tax & Accounting

Out Of Doors Mart

Packaging Service Solutions

Partnership for Health Management

Performance Aircraft Services

Phoenix Sun Therapeutic Solutions

Premier Mortgage Capital

RE&R Transportation

SACCADYV (Spouses Against Crack Co
and Domestic Violence)

Salvation Army
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Sebastian Medical Museum

Sewbu2ful and Honey Bun Boutique

Southern Lawns

Southwest High School

Steven Carr Rehabilitation

TAA Flight Training

The Baobab Trekocal Arts Café

The Partnership Project, Inc.

TJ Maxx

Tradewinds Airlines

Volunteer Center of Greensboro

West Clean Up Services

West End Ministries

Workforce Development Board

World Vision International Christia| YMCA Greensboro
Center

YMCA HigPoint Young Rembrandts

YWCA Greensboro YWCA High Point
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