Youth Summer Jobs:
Managing Safety and
Workers’ Compensation
ﬁlsks and llabllltles




v, Employer Requirements & Law

% Wor kerso Compensati on
v, Understanding and Managing Cost
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SHA WIS "‘JON

Congress created OSHA In 1970

I Richard Nixon President
Prevent work-related injuries, illness and deaths

Since 1971, occupational deaths have been cut
by 62% and injuries have declined by 42%



v, 2005, there were 4.2 million

v, Approximately 4.6 of every 100 employees
experienced a job-related injury or iliness

v, 20061 5,703 employees lost their lives



¥ Range from $0 to $70,000 depending upon how
likely the violation is to result in serious harm to
the employee
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Youth Worker J$afeiy
and Injuries
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Youth Worker Injucy Stat tistics

%

Every 30 seconds, a teen is injured on the job.
One teen dies from a workplace injury every 5 days

Nearly 200,000 teens are injured on the job every
year

100,000 require emergency room treatment
US averages 4.5 youth deaths per 100,000 workers

3/4 of youth worker claims occur in first 30 days of
employment



Unsafe
Conditions
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We need to focus
our efforts on
Improving behavior




Catastrophic A,c‘cident

Sever"e Acci‘ent




Five Worst Teen
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Agriculture: Agricultural workers aged 15-17 are four times more
likely to incur fatal injuries than those in other workplaces.

Construction and work in heights: The most common types of
fatal falls occur from working at heights of 6 feet and above, usually
from rooftops, ladders, scaffolding or staging.

Outside helper: landscaping, grounds keeping and lawn service.

Driver/operator of forklifts, tractors and ATVs: Injuries and
resulting fatalities occur when minors are operating or riding as
passengers, or are working near such machines.

Traveling youth crews: Young people who are recruited to sell
candy, magazines and other door-to-door items under dangerous
conditions and without adult supervision may be more vulnerable to
assaults and abductions by customers and strangers.

* 2006 National Consumers League (NCL)



Keeping Youth Saietlihat is
your liability as 21 &

v All Employers are Required to Comply with OSHA
Laws & Regulations

¥ All Employers are required to train workers prior to
exposing them to the hazards in the workplace

% All Employers must document training records
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Results of NonsGdaliance
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¥, OSHA Fines and citations

¥, Congress increased fines 700% in 1991

v, Current Administration has increased funding to increase
Inspections and fines

. % Potential legal Liability for putting employees at risk
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Workers’ compens‘ don

v, System designed to provide benefits to injured
workers

v, Each state has their own program and determines
the benefits

v, Benefits are paid directly to the injured employee
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Who is Providing U
Compensation?

The entity employing the individuals is required to provide
Wor kerso Compensation | nsur a

¥, Summer Youth Program - who is the employer?

o s acting asithe employersd =
4 Who is acting as the employer?
o ) state Agency I z
) workforce Board E =
U} One-Stop Operator m 11
(U} staffing Agency l =
() Employers E 3
@ Other | 1
@& No vote M Broadcast Results
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Workers’ Compeasaigion

DK

Al | Empl oyers are rj/eqguired
Compensation Insurance

Rates are calculated by the National Council on
Compensation Insurance (NCCI) for most states

Your insurance agent can advise you how yours is
calculated.

- 1
y- \



Calculations of/ Pééiiums

o

Class Codes are assigned to identify type of work
of every employee
Office Staff different than landscaper

Dollar amount of payroll in each class code
determines the premium for those employees in
that class code

Claims experience of the employer

Claims will impact premium for three years



Workers’ Compenszition

Rate Per $1OC

Class Code Payroll Premium
5183 $800,00( $8.25 $66,00(
Experience Mod= 113.20(
.80
Modified Premiun $52,80(
Class Code Payroll Rate Per $100 Premium
5183 $800,00( $8.25 $66,00(
Experience Mo&
1.20 13,20(
Modified Premium $79,20(




Workers’ Compgisaition
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Important issues for your youth summer jobs:

ww Reporting Acorrecto Cl as:
employee that are job related

¥ Training people to reduce or minimize claims
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rlave a Pro-active Safety
Program S\

What can you do to minimize your risk?

Provide safety awareness training as part of your
training curriculum for youth and displaced workers

Safety awareness training is different from job related
training

People who have taken training will have a better
chance at getting a job

Increase awareness of the hazards will reduce claims
and potential uninsurable liability



Why Implement a Safety

Program?

Workers with less than 1 year experience account
for 1/3 of all occupational injuries each year.

We all have a responsiblility to keep our youth safe!
Understand their responsibility to stay safe on and off work
Understand potential hazards and how to avoid them
Train people on First Aid and lifesaving skills

Reduce WIB risk and liability
Reduce employer risk and liability

Provide Universal Work Ready skills



